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“Business for Gender Equality” Awards for 2020

The Millennium Foundation in partnership with UN Women and Business leaders Federation “Women for Tomorrow” is announcing 2020
competition “Business for Gender Equality”.

The competition will identify and award companies operating in Georgia that promote gender equality and women’s empowerment with in
and outside the workplace . The competition has been launched in 2016, in support of the Women’s Empowerment Principles developed by
UN Women and UN Global Compact. The competition is implemented in partnership with UN Women since then.

More than 150 companies have participated in the competition over the last four years. For many companies, the competition has become a
catalyst for business action for women's economic empowerment.

The previous year's winners are:
2016 Winners - BP Georgia, Georgia Wine, TBC Bank, Livingstone
2017 Winners - Geocell, Black Sea University, DIO
2018 Winners - GPI Holding, Adjara, Professional Training Center
2019 Winners - Energo Pro Georgia, Gepra, Leader

All the Interested private entities may apply for the competition by filling out the application form below. The competition will identify
companies that successfully promote equality in the workplace, ensure employees health, well-being and safety, support women's
professional development and career advancement.

The competition will consist of two rounds. On the first phase shortlisted candidates will be announced according to the submitted
applications. On the second phase selected candidates will meet with the competition committee to present their works. Awards Ceremony
will be held in the fall-winter 2020.

If your business is interested in becoming a role model and leader in promoting equality for women, please apply, fill out the application
form, and send it to the following e-mail: kchitashvili@millennium.org.ge

Deadline for submitting applications is Mayl 31, 2020 18:00 (GMT+4).

Background information: What are Women's Empowerment Principles?

The Women's Empowerment Principles (WEPs) are a set of seven Principles offering guidance to business on how to promote gender
equality and women's empowerment. Established by UN Global Compact and UN Women, the WEPs are informed by international labor and
human rights standards. They cover several areas ranging from employee health and well-being to education for gender equality and
community advocacy. By signing the CEO Statement of Support for the WEPs, the CEO signals commitment to this agenda at the highest
levels of the company.

In Georgia, UN Women, together with Women for Tomorrow and the Georgian Chamber of Commerce and Industry, supports companies to
join and implement the WEPs. For more information on the WEPs, see https://www.weps.org/
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Application Form

993b909mo gobobowol Bohdmagbol dmem 3owoo
2020 6¢mob 31 doobo, 18:00 boomo.

30bm3m, 3obs(3bo0L BMETd 8903LmMm™m Jomyem o 0bgmobyM gbgddy.

993L909m0 3oboEboL BMMTS 3odma303803690m gemgdhHmbymmo, 899093
dobodo®mmBdy: kchitashvili@millennium.org.ge ;

0(0)03 YMOLEIIC2NL BMELN
doL: 4. mdoemobo, 3:mLho30L Jnho #5
hgem: +995 32 2 428 528

9909306 Bohodz0emo
kchitashvili@millennium.org.ge
+995 591 414533

Deadline for submitting applications is

May 31, 2020 18:00 (GMT+4)

Please send your filled out application to: kchitashvili@millennium.org.ge

Please fill out the application in Georgian and English.

For additional information please contact:

Millennium Foundation

Address: 5 Merab Kostava street, Thilisi
Office numb: +995 32 2 428 528
Ketevan Chitashvili
kchitashvili@millennium.org.ge

+995 591 414533




303306006 bobgemo
Name of the Company

3m330600L 0yMHooYmo
3o0bodommo, hgemgnmbo,

3908396000
Legal Address, Phone Number
and Website of the Company

303306000
LOOEYBHOW03OE0M 300
Identification number of the
company

3m33060080 obogdgdYmmo
HomEgbmodd
Number of Employees

3m033060080 oLogdgdyem
Jommo MomEgbmdd
Number of Women Employees

3m3306000L 3domdob bggbHm

0 3m3eMg MBIV (3546.100 bopygs)
Field of scope of the company and

a short description of it (max. 100 words)

303306006 50BoLHYN9dgmO

©06HgghmMo ob bgemaddmaobgmo
CEO or Director of the Company

03 306Hm36900L Lobgemo o
006090090Md0, HMIgemaE v3L9dL
30bo3bool BMMHIOL

Name and Position of the employee
responsible on this application form

00 306H™36990L 9em-BMLEHL
3mdomMyMo Hammgmmbo, HMIgmmOE
03L90L 3oboboEOL BMMISL

Email and Phone number of the
employee responsible on this
application form

060b 00 MO 300830600 Jogmmo god-
09tgd0b 3606303900 (WEPS) bgem-
dmadbgtmo?

(36md0bm30b: bgemoldmdBgth 3m33o-
Boomo Lo dgg0demoom obogmmon o
https://www.weps.org/companies

Has your company signed onto the Wo-
men's Empowerment Principles (WEPs)?
Note: The list of WEPs companies is
available at
https://www.weps.org/companies

olbodymgde

Substantiation

30bm3zm, 63M3MOg06mm 06mmMIdE00, 1Y HMaM® d0BI3L 1g3960 MEZS60BOE0S 396gEHN™m Mobo-
LBmMMAOSL LdBNBom dgMBg Joemgdol F963MMgMMINL S 3900emEMIMBL , gobomemgdal, bBogmg-
d0bo O 3OMNILOYM Zob3000MINL O LBMESME MVBILEMEMBNL FboModgMol 3Bom. goLgm
3m0y306mm 3mb30mghnemo 3o30mnmgdn, dSmbytdmm 3mb3Mghymo mmbobdogdgdo o domgdyemo 3gcg-
3900. 8930dem000 3M0y396mm 3H0gMH M0 3ogdm0m0.

Please provide information on how your organization achieves gender equality and women's empowerment
within and/or outside the workplace. The questions below have been organized as per the seven WEPs. Try
to cite specific examples, describe specific events and results. You can give many examples.




36063030 1: 3000 EMBOL 3MM3IMMOE0YO FoMm N30l OTYIMIIS 396009MYMO MVBILEMDMINL
086639 bogmyo©
Principle 1: Establish high-level corporate leadership for gender equality

9836M1639cmymiL My 9o mg3gbo
3m330600 LodYJom vaNMBg 39b-
0960 06LEMOMO0L odyo-
M9doLb? 3mb3MghnmO Mo Bodo-
$90L godm LoodobmeE? gmbmsgm,
1 dm0y306mm 30gomomgon
Does your company ensure gender
equality in the workplace? What
steps do you take specifically?
Please provide examples

36063030 2: bodbobyMH0 Joemobs s 3030L 303G LM MNENN60 FM3YH MBS - ©30S6OL YMgdY-
d0b 3003003930, BbordgMmS o LIMNB0bOENL d3Bdoem3d

Principle 2: Treat all women and men fairly at work - respect and support human rights and
nondiscrimination

o Lobom P9 m oMb bdyndom
000300mBg 900030000L YBEM9dgd0L
00(330b o ob3M30bOEOL 03-
Hdogm3ob? gmbmam, gogzodoo-

2 Mmoo 3m630ghyemo 3ogoemomgdo
How so you support the protection
of Human Rights and prohibition of
discrimination in the workplace?
Please share specific examples

0300006 90L 0y 06O Mg3960 3MB-
30600 0bgm 8o bommgoboBoom
3mmoh03ol /06 3Gmamodgdl,
Hm3gemos bgemb nBymdl Jogmgdol
LEYROLM3Z06 RoBrM30L obog-
3900L bezgmM®Bo o Mo 3gga900
093b 3m335600L 63 030 NYEgd0m

3 Does your company develop inter-
nal organizational policies and/or
programs that promote full inclusion
of women in employment and what
are the results of the company in
this regard?

360633030 3: bLEdYIom vZNMBY Y39emO M6IFIOMAGIMO Joemabo My 39(30L $963MgEMMANL, YLoR®-

obmgdolbs o 3900mEMgmdnl PYBGYB3gImYMazd
Principle 3: Ensure the health, safety and well-being of all women and men workers

O3900 00 0 Ldydom oco-
30emBg y39emo 1oboddthmaBgemo
Joemobo o 30300 063 mgemmdY,
YoBROMNbMIOd O 3900MEMIM-
00?7 Mo 60d0390b godm boodobme
4 ©0 6389093900 3og3:?
Does your company support all wo-
men and man to be healthy, secu-
red and safe in the work place?
What steps do you take and what
are the results?




36063030 4: Joemgdol 3G mMa3gLoYmo gobzomamgdnl, BhtHgbobagdobo o gobomemgdol bgemdgbymods
Principle 4: Promote education, training and professional development for women

Mo 3Bom obgblb mg3960 3m330600
Jomgdol 3 mmgboymo Bo-gob-
3000009000 bgemIgBymdol (93mbm-
803960 LEJd0obmdOL yzgeme Mbg-
89 00 y39emo LgghmMYo, dom dm-
0L 9OHOHEMOOEYM ot3gddo
o bgemddm3zobgem 3mB03090d9) o
Mo 990093900 093L 30330600l o3

5 803060y gdom
How does your company support the
professional growth and development
of women (at all levels of economic
activity and in all sectors, including
non-traditional sectors and leader-
ship positions) and what are the re-
sults of the company in this regard?

Mo 3Bom gbdoMmgdo mgzgbo m-
306080300 006039 MINgdL BmE-
3omY®0 O OMO-BMEOIOMYG0

3 m@gLoymo 3mbhogdhgdol od-
got9d0d0; 0b3oML 07y 9o dboem-
09000 06038MBMgOL godm(3000¢m
39006 90L o Mo 390093900 vg3L

00 3b03 313306000

How does your organization help its
employees in establishing formal and
informal professional contacts? How
experienced staff members help the
newcomers and what is the progress
of the company in this regard?

M0 3Bom gbdotmgde mg39bo 3330600
bbgogoolbzo dmByzemogn 3319239006
Botm3mBo0g9b9cm Joemgdl doommb
36m@gLoYmo gobommgde, Boghmmb
LobBOgEMM 3BMaMA080 O Mo
89009390L d0omBos MGB0BO3003 o3
7  dbog?
How does your company help women
from different vulnerable groups in
getting vocational education, involving
in training programs, and what results
has the organization achieved in this
regard?

36063030 5: LoBHIMYONL, B0BmIdAL F9330bd S M 39H063YT0 3BgH030b b3S Joemms
39bodemgdemmdgd0L goydsmdglgdol d08600.
Principle 5: Implement Enterprise development, supply chain and marketing practices that empower women

1.9396b 0y 960 mg3gbo 30330600
3botb 396009 m0boLBMGHMASL Jo-
emgdol 303emmdgemmdodn dyma3 boBot-
390006 06 bbgo d0BbgL 3mM330609d000
3o hBomGOMd0m? gobgobmtzngemgdo-
00 077 96 390000 06 Log3emedm Log-
8 8006m0do 353690cmyM0 3gbogtnemo

LhaGgMH3gd0L dMBMLO3L3MIMO?

Does your company promote gender equ-
ality through your relationship with wo-
men-owned enterprises or other busi-
ness partners? Has your company done
work to remove harmful gender-based
stereotypes in media and advertising?




360063030 6: 0065LEMOHMIL bgemIgBymde LEBdMZOMgdM030 06030OHN3900LS S dE3M3IdHOMIdL
3%0m

Principle 6: Promote equality through community initiatives and advocacy

1.0943L 00 o6ro 3M330600L ggbogtry-
™0 00boLBMMHMB0L bgemIgbymadnl
308600 LoBdMgOEMgdMH030/LomMgdm
060300¢03900L0 O V3M oHMIdL
300M(30000Mg00?

9 3dmoyz0obge dgbododobo dogomomgdo

Does the company have an experience
in public/community initiatives and
advocacy to promote gender equality?
Give relevant examples

36063030 7: 3960096H9em0 0boLEMOHMd0L 3086900L domBg30L I MaMmgLoL godmazs s LogoMmeo
300m3bogde
Principle 7: Measure and publicly report on progress to achieve gender equality

1.6m3mM 93MH™M390L o 03M(39tMmgdL
3m0330600 LYgbmo-goobobogmgdol
d9bobgd 0bgmMo300L 39bgeYmo
0060LBMOHMIL 390mbom IGrmagcmabol
30LOBMBOE? gmbmzm, dmoyzobmm

10 9935000930 03 HMEME (33600
0B6086Ycm 063mMIvE300L ONbhghg-
L9dYm BbotggdmMob

How does your company collect and
disseminate sex-disaggregated data to
measure progress in gender equality?
Give examples of how you report on
your progress to your stakeholders
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*  boobxm®mIsE30m hagdbmmmangdol bazgOmdo Joemmd 306009MH Ym0 gob3z0moMmgdnl bgemdgb-
gmdobm3aol, ©33-0b gehm-9mm3d HhgdomemmanyMad 33306003 EOSIYIMS O 3ob30MOMd
LH®OH930YeM0 M9653IOMITNMIS 03 J39Y6930L Joemmd MMFO60BS309™MB, Ldgos(s oL bog-
3006mdb. obo 3085600, bgemo dgnBYmL gobommgdnlo s 3306M0a3039(300L ©FOMENASL O
LOEBBMMIEFOM (HhagbMEMMa0gd80 Joemmd JomB93900L BoOBMAGOIL;

e 93mm30b gm-9em0 dbb3nemo Lo3dENM 3M33600 MV6IFFOMIHMAL dboNEIBOEMOSL-
006, 9HNMIMN3500 dbMME09eMgOL Logdbdobommgdemm 3Mmgdhgol, Moms Eodmomb
HH000(3096m0 60650MdY, HMIFEM3 BrYo3L Hmame(3 Joemgdl, 0bg 303530390 3mb3Mg-
be badydom oa0emgddy;

°  g0bobLyM0 3mALbyMgoal bazgmBo dmm3o6g Abb3nemo v3LHMOMNYMO 31330600 3300030
BmOb 9MgMm 060300¢H030L, HMBgemos 308600 0LvbogL Joemgdal dbotodg@mol d0B3bgbol
LzgO™Yo. ghm-9mm0 dLgmMo 0b60E30OHN3 0BAHIMBIH-3cmohBMMIol 894dbs, Mmagemos
99bodmmgdmmdLL vdemgal v3LEHMmOTOgem Joemgdl, bmaemom FobEHOd0m OAYSHMB
3mbhogho 8086930 BoG Y bbgs Joengdmob s FoE3OMMb 0bRMMASB300 S 30M0gMY-
a0 Ohgagdoe;

®  RobyM3o bLogMMOFMMHOLM LEHMOBLIMEEHM 3306059 AETIMOYIENNdS MVBSFIMBGeM Joem-
0o 3m30h9hgon, HmIgEmms 3080600 Joemgdol Lagodmgdgddg o 0bhgMglgddg dmMagdy-
™0 3O M3H3gd0L gobbmME0gmgodo.

Examples:

* To support women's career development in the information technology field, one of the US
technology companies has established and developed strategic partnerships with women's
organizations in the countries where it works. Its purpose is to promote education and
training and to showcase women's achievements in information technology;

® One of Europe's largest aviation companies collaborates with youth, jointly implements
educational projects to overcome traditional barriers that limit both men and women in
specific workplaces;

e Alarge Australian financial services company offers number of initiatives to support women in
business. One of the initiatives is the creation of an online platform that enables Australian
women worldwide to connect with other women in business and exchange information and
career advice;

® Chinese International Transport Company has set up committees of women to implement
programs adjusting to the needs and interests of women.

bmgom, 03 b 006 oy :
o m%?b:b%gze&obog g obf;:?o 200 Please attach any types of materials
(B™H™, 30009M, 3MIBIOHOENS o ©.9.) (photo, video, presentation etc.)

M3 govdyoMmgdlb mg396 dogc dmbmegdyem the application that will support the
063mGFo30ol 3830600 Bog gobbmeg- information provided by you about

€2989e0 ©mbobdagdgoobo vd gobgaemo company's activities and work
boBBomb Bgbobgd. pany .




	fill_1: 
	fill_2: 
	fill_3: 
	fill_4: 
	fill_5: 
	fill_6: 
	fill_7: 
	fill_8: 
	fill_9: 
	fill_10: 
	Principle 1 Establish highlevel corporate leadership for gender equality: 
	fill_3_2: 
	fill_4_2: 
	fill_6_2: 
	fill_5_2: 
	fill_3_3: 
	fill_5_3: 
	fill_6_3: 
	fill_4_3: 
	fill_4_4: 
	fill_3_4: 


